
Welcome to our first newsletter for 2026! I have spoken to many of you but to those I havenôt I hope you 
had a wonderful and refreshing summer break. I am thrilled to welcome you to the school year! If how we 
have begun is an indication of the year ahead, look out, itôs going to be a good one! The positive vibe 
across all aspects of our school community is tangible.  
Seeing the smiling faces and hearing the interactions between existing and new students, families and staff, 
canôt help but lift the spirit.  
There is so much to share about this year but I will keep this first newsletter to a couple of  key items  and 
extend and elaborate each fortnight.  
 

Theme 

Our theme this year is óTogether We Canô. Helen Keller once said  "Alone we can do so little; together we 
can do so much". As a collective we are a force to reckon with, reflecting on the last couple of years and 
what has been achieved, will be the impetus for the next stages of growth, development and sustained 
change. 
 

Review 

This year we are in the Review phase of our school Improvement cycle. Every four years, Catholic schools 
in the Archdiocese of Melbourne undertake a single model of review using the School Improvement 
Framework Rubric. School Review is used to support deep learning and ongoing monitoring of 
improvement throughout the four-year continuous improvement process (CIP) within the School 
Improvement Framework (SIF). 

School Review supports schools and the wider system to foster improvement in an ongoing and continuous 
way, as well as ensuring schools continue to meet external legislative and regulatory requirements. 

There are two dimensions of school review which are conducted within the school review process ï 
improvement and compliance. 
 

Improvement 

The improvement dimension is overseen by MACS and takes schools through self-assessment and 
reflection (SAR) and evidence collection, allowing the opportunity for schools to consider and celebrate 
their school improvement through the four-year continuous improvement process (CIP).   
Using the SIF Rubric as the SAR tool, this process supports the development and implementation of a new 
four-year School Improvement Plan.  
 

Compliance 

From 2025 the compliance dimension of school review will be overseen by The Victorian Catholic 
Education Authority (VCEA). 

Through an audit/verification process of the minimum standards and other requirements for registration, 
Child Safe Standards and other State and Commonwealth requirements for Victorian Catholic schools, both 
schools and MACS are ensuring that external legislative and regulatory requirements are being met. 

The compliance dimension is now in a five year cycle, therefore we anticipate this will take place for us 
next year.  
Stay tuned for ongoing communication and action regarding our review.  
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Opening School Mass 

This year our Opening School Mass is a little different. It will take place during the Friday morning mass 
13 February at 9.15am. At this mass we will commission our student leaders, staff and school community. 
We would love to have a packed Church to celebrate as a faith filled community. 
 

Twilight Fair  
A highlight of our year is only three weeks away. Today you received a Twilight Fair Newsletter. Please 
take the time to read it and familiarise yourself with the dates we are collecting items and sign up to assist. 
Together We Canéachieve a wonderful event showcasing us and our school.  
 

We know that strong family-school partnership is crucial for student success. Please ensure your contact 
information and your childôs medical information is updated in the Nforma Parent App. Students will 
not be able to attend excursions etc until this is complete.  
 

Have a great weekend.  

 
 
Tania Bennett 
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ǾƻƭǳƴǘŜŜǊǎƛƎƴǳǇΦƻǊƎκC.5a·  

https://volunteersignup.org/FBDMX
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Hat Reminder  
We ask that students have their hat at school all year round to comply with the SunSmart policy. 
The wearing of hats is based on the UV ray indicator. The UV rating can be quite high despite 
there appearing to be no sun. Please ensure your child has their hat at school each day in every 
term.  Once the UV levels are 3 or above the Education Department requires students to wear 
hats. 
Students who do not wear a hat are required to play under shade cloth areas only. 

5hbΩ¢ ChwD9¢ ¢h Ch[[h² 
 ƘǧǇǎΥκκǿǿǿΦŦŀŎŜōƻƻƪΦŎƻƳκǎǘŀƴǘƘƻƴȅǎŀƭǇƘƛƴƎǘƻƴκΚƳƻŘŀƭҐŀŘƳƛƴψǘƻŘƻψǘƻǳǊ 
 

 ƘǧǇǎΥκκǿǿǿΦƛƴǎǘŀƎǊŀƳΦŎƻƳκǎǘŀƴǘƘƻƴȅǎŀƭǇƘƛƴƎǘƻƴκ   

https://www.facebook.com/stanthonysalphington/?modal=admin_todo_tour
https://www.instagram.com/stanthonysalphington/




Staffing 2026 
 
Prep BG-Bianca Giuliano 
1/2JB-Joe Bolzonello (Mon, Tues, Wed, Fri), Julianne Dynan (Thurs) 
3/4MW -Mark Walsh (Mon & Tues) Vince McCafferty (Wed, Thurs & Fri)  
4/5MG - Mary Galligan 
5/6RL- Rosemary Leiva 
 
Performing Art- Maria Buttifant 
Visual Art-Mark Walsh 

PE & Future Design-Nick Haddon 
 
Education Support Officer Administration-Rhonda Jones 

Education Support Office Bursar- Julia Everest (Mon & Tues)  
Education Support Officer Learning-Vince DõAcri 

Education Support Officer Learning-Mary Paschalidis (Tues-Fri)  
Education Support Officer Learning- Amber Cain (Mon & Wed)  
 
Religious Education- Tania Bennett 
Pedagogy & Curriculum- Rosanna Romeo 
Data & Assessment- Rosanna Romeo 

Learning Diversity- Tania Bennett 
Mental Health & Wellbeing-Annie McGinnes 



Mental Health and Wellbeing Leader 
 
I am incredibly excited to join St Anthonyôs in the role of Mental 
Health and Wellbeing Leader. The Mental Health in Primary 
Schools (MHiPS) role supports the wellbeing of our students by 
helping them build the social and emotional skills they need to 
thrive. It promotes a whole school approach to building robust 
mental health, and gives our students the skills to be emotionally 
literate and resilient, leading to opportunities for social connection 
and academic success. The framework is evidence based, and 
since its pilot program in 2020, has led to improved confidence 
and mental health in students and strengthened relationships be-
tween schools and families. This role reflects the heart of our 
community ð nurturing the whole child, promoting connection, 
and ensuring that every student feels safe, supported and ready 
to learn in a caring environment that celebrates kindness, leader-
ship and community spirit.  
 
This week I have had the privilege of working within the classrooms, meeting staff and students, and get-
ting to know the wonderful community of St Anthonyôs. You can keep an eye out for updates in our 
ñGrowing Great Kidsô section of the newsletter or come and say hello! I look forward to getting to know 
students and families more closely and working in partnership with our staff to support the wellbeing and 
growth of every child. 
 
Annie McGinnes 










